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I am grateful for their foundational work on this
issue.
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PERSONAL EXPLANATION

HON. MICHAEL K. SIMPSON
OF IDAHO

IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 25, 2000

Mr. SIMPSON. Mr. Speaker, on rollcall No.
534, final passage of S. 2796, the Water Re-
sources Development Act of 2000; I was inad-
vertently detained. Had I been present, I
would have voted ‘‘yea.’’

f

INTRODUCTION OF THE RETIRE-
MENT ENHANCEMENT ACT OF
2000

HON. ROBERT E. ANDREWS
OF NEW JERSEY

IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 25, 2000

Mr. ANDREWS. Mr. Speaker, today I intro-
duce the Retirement Enhancement Act of
2000. The Retirement Enhancement Act of
2000 consist of two bills one amending the
Employee Retirement Income Security Act
(ERISA) and the other amending the Internal
Revenue Code (IRC). These bills are the
product of my work as the Ranking Member of
the Subcommittee on Employer-Employee Re-
lations, which earlier this year held a number
of bipartisan hearings to consider updating
ERISA. Throughout the hearings, the Sub-
committee Chairman, Representative JOHN
BOEHNER, and I, maintained a common agen-
da of seeking to strengthen a private pension
system that is already very strong as a result
of ERISA. We both recognized ERISA’s
achievement in moving from a system where
insecure pensions were somewhat common,
to a situation where insecure pensions are ex-
ceedingly rare. Witnesses were selected to
testify at the hearing that could assist us in
looking for ways the Congress could make the
pension holdings of Americans expand and
grow even more secure.

The subcommittee heard from representa-
tives of pension participants, employers, and
financial advisors. They presented us with a
variety of proposals to improve the retirement
security of American workers. Taking the best
of these contributions, and coupling them with
other pension provisions that I have either ad-
vocated or supported in the past, I drafted this
comprehensive pension reform legislation.

Joining with me as cosponsors of the Re-
tirement Enhancement Act of 2000 are numer-
ous members of the Committee on Education
and the Workforce, including Representatives
CLAY, KILDEE, OWENS, PAYNE, MINK, WOOLSEY,
ROMERO-BARCELO, FATTAH, TIERNEY, KIND,
SANCHEZ, FORD, KUCINICH and HOLT. They
share my belief that enactment of these bills
will ensure that all workers and retirees re-
ceive their promised benefits.

Since the enactment of ERISA, the number
of Americans who participate in a pension
plan has grown from 38.4 million in 1975 to al-
most double that today. While this growth is

considerable, it still leaves about half the
workforce without access to a pension plan
through their employer. Both the General Ac-
counting Office and Congressional Research
Service have recently completed studies ana-
lyzing pension coverage in the United States.
The studies found that about

These bills seek to eliminate the remaining
weaknesses in ERISA and lay the groundwork
to help those not covered by an employer
pension. These bills seek to improve pension
coverage and adequacy. Pension coverage for
all workers is very important and we should all
support the effort to achieve this goal. Under
these bills, employers that sponsor plans
would be required to offer pension coverage to
all employees who meet current minimum eli-
gibility requirements such as completion of
one year of employment. These bills also im-
prove coverage for part-time workers who rep-
resent one of the largest groups without pen-
sion coverage. As the workforce changes to
include many temporary and contract workers,
Congress must also help to improve pension
coverage for this part of America’s workforce.
With the ever-changing workforce it is also im-
portant that we decrease the vesting period for
workers in defined contribution plans. For
workers who will have many employers during
their working lives, we need to ensure that
they will earn pension benefits that will benefit
them in retirement.

The Retirement Enhancement Act seeks to
expand pension availability to those workers
without it. One of the innovative ways in which
it would do so is to create a model small em-
ployer group pension plan into which small
employers could buy in with minimal adminis-
trative responsibilities. The Departments of
Labor and Treasury would work with associa-
tions or financial institutions to advertise these
model plans so that employers would know
that easy and accessible pension options
exist.

The Retirement Enhancement Act of 2000
includes important pension protections for
women. These bills establish a 75 percent
joint and survivor annuity option that would
provide surviving spouses greater benefits in
retirement. It protects divorced spouses’ pen-
sion rights and improves spousal information
rights. These bills would also allow for time
taken off from work under the Family and
Medical Leave Act to count toward pension
participation and vesting requirements.

The act improves ERISA’s safeguards for
the investment of pension plan monies. It cre-
ates an expedited prohibited transaction ex-
emption approval process under which plans
would be able to more easily and quickly pro-
vide participants with new investment prod-
ucts. It does so, however, without weakening
participant protections. These bills also make
clear that employers may offer access to in-
vestment advice to participants with limited li-
ability provided such advice is by qualified ad-
visors and they are subject to the fiduciary re-
sponsibility requirements. This will be ex-
tremely helpful to those workers in defined
contribution pension plans who bear the pri-
mary responsibility for their pension plan in-
vestment decisions.

The Retirement Enhancement Act of 2000
improves access to pension information and
strengthens enforcement mechanisms. It
would require that plan participants regularly

receive statements apprising them of the sta-
tus of their earned pension benefits. Pension
plans would also have to provide more de-
tailed financial information about their earnings
and investments.

The bills create an alternate dispute resolu-
tion system to resolve benefit disputes. The
Department of Labor, along with dispute reso-
lution organizations, would develop an early
neutral evaluation program. This would allow
for participants to receive benefits in a timely
manner instead of after years of litigation. The
bills also strengthen ERISA’s remedies to en-
sure that participants have meaningful access
to court, and that the courts can remedy viola-
tions of the law.

Finally, the Retirement Enhancement Act of
2000 requires the timely distribution of defined
contribution cash-out amounts, which would
have to be made within 60 days of an employ-
ee’s termination. It permits employees to work
longer without being required to start pension
receipt by delaying the minimum distribution of
benefits from age 701⁄2 to 75. Furthermore, for
workers who are involuntarily terminated, it
permits them to borrow against their pension
earnings in order pay for health or job training
expenses.

Mr. Speaker, it is now time for the Congress
to build on what was started with the enact-
ment of ERISA in 1974, and take additional
steps to ensure retirement security for our
workforce. Advances in medical technology,
environmental protection, nutrition, and im-
proved living standards give us reason to be-
lieve that Americans are going to live longer
lives. Whether the quality of these lives, after
retirement, is good or not, will depend upon
the existence, nature, and security of each
person’s pension plan. Because employers
are rapidly shifting to the use of employee-di-
rected pension accounts, more and more
workers will be making decisions that are crit-
ical to their future financial health. I believe
that the Retirement Enhancement Act of 2000
will help make those decisions easier, and
make the benefits of those decisions more se-
cure. I look forward to working with my col-
leagues and the pension community to con-
tinue to improve these bills and advance their
consideration during the next Congress.

Mr. Speaker, I submit the following sum-
mary and letters of support from AARP, AFL–
CIO, the Pension Rights Center, and the
Women’s Institute for A Secure Retirement to
be included in the RECORD.

SUMMARY OF THE RETIREMENT EN-
HANCEMENT ACT OF 2000 SPONSORED
BY CONGRESSMAN ROBERT E. AN-
DREWS

EMPLOYEE RETIREMENT INCOME
SECURITY ACT (ERISA) AMENDMENTS

TITLE I. IMPROVED PENSION VESTING AND
PARTICIPATION:

(1) PENSION COVERAGE FOR ALL EM-
PLOYEES—Employers that sponsor plans
would be required to offer pension coverage
to all employees who meet minimum eligi-
bility requirements in a single line of busi-
ness (age 21 or older, one year of service).

(2) IMPROVE COVERAGE FOR PART-
TIME WORKERS—Reduce from 1000 to 750 or
more hours a year the minimum service re-
quirement and provide pro-rata credit for
part-time workers.
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(3) 3 YEAR VESTING FOR DEFINED CON-

TRIBUTION PLANS—The maximum pension
vesting period for defined contribution plans
would be reduced to 100% after 3 years or 20%
a year phased in over 5 years.

(4) ENCOURAGE CREATION OF SMALL
EMPLOYER GROUP PENSION PLANS—
Model small employer group pension plans
would be created in which small employers
could buy in with minimal administrative
responsibilities. The Departments of Labor
and Treasury would contract with associa-
tions or financial institutions to advertise
the model plans.
TITLE II. IMPROVED PENSION PROTECTIONS FOR

WOMEN

(1) ELIMINATE INTEGRATION WITH SO-
CIAL SECURITY AND OTHER BENEFITS—
Prospectively prohibit the reduction of pen-
sion benefits by integrating them with So-
cial Security or workers’ compensation ben-
efits and adjust pre-1989 benefits for current
employees.

(2) EXTEND SPOUSAL CONSENT TO DE-
FINED CONTRIBUTION PLANS—Provide
spouses in defined contribution plans with
the right to consent to plan distributions.

(3) PROVIDE A 75% JOINT AND SUR-
VIVOR ANNUITY OPTION—Provide a 75%
joint and survivor annuity option to partici-
pants in plans which currently offer a 50%
annuity and other annuity forms (survivor
would receive 75% of joint spousal benefit).

(4) PROTECT DIVORCED SPOUSES’ PEN-
SION RIGHTS—Divorce decrees would be re-
quired to specify how pension benefits are to
be allocated or if allocation waived.

(5) COUNT FAMILY AND MEDICAL
LEAVE FOR VESTING—Family and medical
leave would count towards pension participa-
tion and vesting.

(6) IMPROVE SPOUSAL INFORMATION
RIGHTS—Provides spouses with information
about survivor annuities and elective con-
tributions.

(7) EXTEND PRIVATE SECTOR PROTEC-
TIONS TO CIVIL SERVICE AND MILITARY
RETIREMENT—Extend private sector
spouse and divorce protections to civil serv-
ice and military retirement systems (i.e.
civil service—presume spouse is beneficiary,
and military—permit surviving spouses to
receive higher benefits if they delay retiring
until Social Security eligibility age.)

TITLE III. IMPROVED INVESTMENT STANDARDS

(1) CREATE AN EXPEDITED PROHIB-
ITED TRANSACTION APPROVAL PROC-
ESS—Create an expedited interim DOL ap-
proval process under which plans would be
able to engage in financial transactions that
require prohibited transaction exemption if
the financial entity provides the plan with a
letter of credit and meets other fairness re-
quirements.

(2) CLARIFY INVESTMENT ADVICE
RULES—Codify Department of Labor inter-
pretive bulletin provisions in order to make
clear that employer liability is limited to se-
lection and oversight of advisor and provide
standards for qualified investment advisors.

(3) PERMIT EMPLOYEE INVOLVEMENT
IN PENSION INVESTMENTS—Permit par-
ticipants in defined contribution plans in
which employees make contributions to par-
ticipate in investment and other plan deci-
sions.

(4) ENCOURAGE DIVERSIFICATION OF
PENSION ASSETS—Permit employees to re-
quest diversification of employer contribu-
tions. Plans may phase in over a reasonable
period of time not to exceed 3 years. ESOPs
and stock bonus plans exempted.

(5) IMPROVE PARTICIPANT ACCESS TO
INVESTMENT INFORMATION—Partici-
pants may, upon written request, receive in-
formation on specific plan investment trans-
actions and proxy votes.

(6) PROVIDE INVESTMENT RETURN IN-
FORMATION—Plans would be required to in-
clude reporting of net return and administra-
tive fees in benefit reports to participants.
TITLE IV. IMPROVE PENSION INFORMATION AND

ENFORCEMENT

(1) PROVIDE PARTICIPANTS WITH
PERIODIC BENEFIT STATEMENTS—Par-
ticipants in single employer defined benefit
plans every 3 years and participants in de-
fined contribution plans annually would re-
ceive a statement of their expected benefits.
Multi-employer plan participants would re-
ceive statements on request.

(2) PROVIDE ACCURATE FINANCIAL
STATUS INFORMATION—Pension plan
sponsors would be required to accurately re-
port their financial status to participants in
order to correct misinformation generated
by Financial Accounting Standards Board
(FASB) requirements.

(3) IMPROVE PENSION PLAN AUDIT-
ING—Accountants would be required to con-
duct full scope audits and report financial
irregularities to the Department of Labor.

(4) IMPROVE PENSION PLAN DATA COL-
LECTION—The Department of Labor would
be directed to collect sufficient statistical
and survey information and biennially report
to Congress and the public on pension cov-
erage and adequacy.

(5) PROVIDE ACCESS TO ALTERNATIVE
DISPUTE RESOLUTION—The Department
of Labor, in consultation with dispute reso-
lution organizations, would develop an early
neutral evaluation program to aid resolution
of pension grievances.

(6) IMPROVE COURT ENFORCEMENT OR
WRONGFUL BENEFIT DENIALS—Permit
courts to review benefit denials de novo and
award prevailing plaintiff’s attorneys’ fee
and costs (including expert witness costs)
and appropriate relief.

(7) PERMIT PBGC TO TRACK LOST PEN-
SIONS—Authorizes the PBGC to assist de-
fined contribution plans in locating missing
participants.
TITLE V. IMPROVING PENSION PROTECTIONS FOR

THE CHANGING WORKFORCE

(1) PERMIT LOANS TO PAY HEALTH OR
JOB TRAINING EXPENSES—Involuntarily
terminated employees would be able to bor-
row against some of the pension benefits and
IRA fund to pay health care expenses, in-
cluding COBRA premiums, and job training
expenses.

(2) AUTOMATIC ROLL-OVER OF PEN-
SION MONIES—Provides that lump sum pen-
sion cash-out prior to retirement will be
automatically rolled over to another quali-
fied pension plan unless the participant
elects to receive a lump sum cash-out.

(3) TIMELY DISTRIBUTION OF BENE-
FITS—Defined contributions plans which are
immediately valuable would be required to
pay lump sum distributions within 60 days of
employee termination.

(4) PHASE-IN BENEFIT REPAYMENTS—
permit participants who have received ben-
efit overpayments to request repayment over
a phased in period, up to 5 years, and permit
fiduciaries to waive repayment in hardship
cases.

INTERNAL REVENUE CODE
AMENDMENTS

(1) EXPAND PARTICIPANT PROTEC-
TIONS IN STATE AND LOCAL PLANS.—
Create reporting and disclosure and enforce-
ment requirements for public plans, includ-
ing review boards to oversee plan changes.

(2) NARROW 401(K) PLAN EXEMPTIONS—
The 401(k) non-discrimination safe harbor
exemption would be narrowed so that the ex-
emption only applies if an employer enrolls
all eligible employees in the plan.

(3) SIMPLIFY SIMPLE EMPLOYEE PEN-
SIONS (SEPs)—Make SEPs simpler by per-

mitting 3 year vesting, increasing contribu-
tion limits, and eliminating other adminis-
trative requirements.

(4) INCREASE MINIMUM DISTRIBUTION
AGE—Permit retirees to delay pension re-
ceipt from 701⁄2 to 75.

(5) IMPROVE MULTI—EMPLOYER PLAN
PROTECTIONS—Eliminate unfair restric-
tions on multi-employer plan pension bene-
fits and increase PBGC guaranteed benefit
levels for multi-employer plans.

(6) HARMONIZE STATE AND LOCAL
PENSION PLAN TREATMENT—Provide
comparable benefit rollover treatment for
457 state and local plans as is provided to pri-
vate section plans.

(7) PROHIBIT ANTI—UNION EXCLU-
SIONS-Prohibit employers from excluding
unionized employees from 401(k) plan par-
ticipation if the employees have no other
plan.

AARP
Washington, DC, October 24, 2000.

Hon. ROBERT ANDREWS,
U.S. House of Representatives, Washington, DC.

DEAR REPRESENTATIVE ANDREWS: AARP ap-
plauds your leadership in introducing the
Retirement Enhancement Act of 2000. Your
bill would build upon efforts to improve cov-
erage and benefit adequacy in our pension
system.

While Social Security and Medicare re-
main the foundation of retirement security,
other components of the retirement frame-
work must be improved. In particular, we
must begin to address the continued holes in
pension coverage, adequacy and portability.
Pension coverage rates have been stagnant
for the last twenty-five years, with just
under half the workforce covered by a pen-
sion. In addition, the shift to defined con-
tribution plans, such as 401(k) plans, has cre-
ated new challenges for achieving equity and
adequacy.

Under current law, employers are per-
mitted to exclude a large percentage of
workers for coverage under any plan the em-
ployer offers. Your bill would help address
the need for greater pension coverage by im-
proving the minimum coverage rules. In ad-
dition, your bill would encourage the cre-
ation of plans in the small business sector,
which is especially important given the lack
of coverage in this part of the workforce.

Your bill would also attempt to improve
benefit adequacy by eliminating integration
of pensions and Social Security, a practice
which disproportionately reduces benefits
for lower wage workers. Your bill would also
seek to improve equity for women by im-
proving spousal rights and benefits. Given
that the average benefit for women is only
about half the amount of the average benefit
for men, as well as women’s longer life ex-
pectancy, improvements are essential if we
are to improve the economic security of
women as they age.

AARP supports your effort to improve the
information available to plan participants
by requiring that plans provide periodic ben-
efit statements. While many employers rou-
tinely provide such statements, participants
should be automatically entitled to informa-
tion about the amount and security of their
benefits. Your bill would also attempt to ad-
dress some of the problems associated with
plan distributions by providing for auto-
matic rollovers of benefit amounts from a
plan to another retirement vehicle. This
change is crucial to helping ensure that re-
tirement money is actually preserved for re-
tirement.

AARP commends you for your efforts to
address some of the shortcomings in the cur-
rent pension system. If pensions are to be-
come a more universal and more adequate
source of retirement income security, then
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changes are needed. AARP looks forward to
working with you and others in Congress to
further improve the pension system. If you
have any further questions, please feel free
to call me, or have your staff call David
Certner of our Federal Affairs staff at 202–
434–3760.

Sincerely,
MARTIN A. CORRY,

Director, Federal Affairs.

AMERICAN FEDERATION OF LABOR
AND CONGRESS OF INDUSTRIAL OR-
GANIZATIONS,

Washington, DC, October 2, 2000.
Hon. ROBERT E. ANDREWS,
U.S. House of Representatives,
Washington, DC.

DEAR REPRESENTATIVE ANDREWS: The AFL–
CIO commends your efforts to improve the
retirement security of America’s working
families by introducing the Retirement En-
hancement Act of 2000. This important legis-
lation will expand coverage, strengthen
workers’ rights, and improve benefit security
at a time when too many workers lack ade-
quate pension benefits on their jobs and
those who are fortunate enough to have pen-
sions, increasingly find them at risk.

Among the bill’s many provisions that will
mean a better retirement future for working
families are important worker protections
that would:

Limit an employer’s ability to unfairly di-
vide its workforce and deny workers pension
coverage;

Ensure that workers will have a real voice
in the management of their 401(k) and other
defined contribution pensions;

Extend important disclosure and enforce-
ment protections to workers who participate
in pension plans sponsored by state and local
government employers;

Make critical improvements to the insur-
ance protections for workers participating in
multiemployer plans, bringing them more in
line with corporate single employer plans.

The AFL–CIO supports the Retirement En-
hancement Act of 2000 and thanks you for
raising this vitally important issue.

Sincerely,
PEGGY TAYLOR,

Director, Department of Legislation.

PENSION RIGHTS CENTER,
Washington, DC, October 12, 2000.

Hon. ROBERT E. ANDREWS,
Rayburn House Office Building, Washington,

DC.
DEAR CONGRESSMAN ANDREWS: The Pension

Rights Center is pleased to express our
strong support for the Retirement Enhance-
ment Act of 2000.

Your legislation would encourage the cre-
ation of new private retirement plans that
would provide pensions fairly for workers,
and would end many of the inequities that
affect so many employees who are now par-
ticipating in plans. The Retirement En-
hancement Act would also address too-long-
overlooked problems affecting homemakers
in both the private and federal retirement
systems, and would help even the playing
field for private sector participants and
beneficiaries seeking to enforce their pen-
sion rights.

The Pension Rights Center is a nonprofit
consumer organization dedicated to pro-
moting retirement income security. For the
past 24 years, the Center has worked with re-
tiree, women’s and employee organizations
to secure a wide range of reforms to improve
the nation’s pension programs. We commend
you for introducing this critically important
legislation, which holds the promise of assur-
ing millions of working Americans that they

will have enough money to pay their bills
when they are too old to work.

Sincerely yours,
KAREN W. FERGUSON,

Director.

WOMEN’S INSTITUTE FOR A SECURE
RETIREMENT,

Washington, DC, October 6, 2000.
Hon. ROBERT ANDREWS,
U.S. House of Representatives,
House Education and Workforce Committee,

Rayburn House Office Building, Wash-
ington, DC.

DEAR REPRESENTATIVE ANDREWS: We ap-
plaud the introduction of the Retirement En-
hancement Act of 2000 (REA 2000) because it
addresses the current alarming situation—a
situation where millions of women are retir-
ing into eventual poverty, despite a lifetime
of work. This bill will improve the long-term
economic security of women, by removing
many of the barriers that have made it im-
possible for many women (and men) to
achieve a secure retirement without the ben-
efit of an employer-sponsored pension plan.
In addition, this legislation increases protec-
tion for women during the times when they
are most economically vulnerable—during
divorce and widowhood.

The Women’s Institute for a Secure Retire-
ment (WISER) is a nonprofit organization
that seeks to ensure that poverty among
older women will be reduced by improving
the opportunities for women to secure retire-
ment benefits. WISER works with commu-
nity based organizations, advocates and pol-
icymakers to provide a key link between fed-
eral policy and individual women.

Although women are entering the work-
force in record numbers, their access to re-
tirement benefits has not followed at the
same level. A recent report indicates that
women comprise 69% of retired persons liv-
ing below the poverty threshold without pen-
sion income. In addition, because women
earn less than men—75% of working women
earn $30,000 a year or less—which impacts
the amount they can save for their own re-
tirement.

Again, we support REA 2000, which reflects
many of the provisions contained in WISER’s
Pension Action Agenda to improve pension
and healthcare benefits for women.

Sincerely,
M. CINDY HOUNSELL,

Executive Director.
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INDIA PRACTICING STATE TER-
RORISM IN PUNJAB AND KASH-
MIR

HON. DAN BURTON
OF INDIANA

IN THE HOUSE OF REPRESENTATIVES

Wednesday, October 25, 2000

Mr. BURTON of Indiana. Mr. Speaker, there
have been several disturbing reports lately
coming out of India on its human rights viola-
tions in Punjab, Kashmir, and elsewhere.
These reports demonstrate that India is still
heavily involved in terrorism.

On September 16, 2000, Indian author
Pankaj Mishra wrote an article in the New
York Times about how India has lost its way
in terms of democracy and human rights. He
wrote that ‘‘the Hindu nationalists remain at-
tached to a stern 19th century idea of nation-
alism, which dilutes traditional social and cul-
tural diversity and replaces it with one people,
one culture and one language.’’ This is a cli-
mate of intolerance that no government, espe-

cially one claiming to be ‘‘democratic,’’ should
be promoting. He noted that the Indian gov-
ernment ‘‘has used brute force in Punjab, the
northeastern states, and now Kashmir to sup-
press disaffected minorities.’’

This ‘‘preference for force over democracy,’’
as Mishra calls, it is also explained in material
published by the Human Rights Network in
New York. It cites the tens of thousands of
Sikhs who are being held as political prisoners
in ‘‘the world’s largest democracy,’’ as well as
the massacre of 35 Sikhs in Chithi Singhpora,
Kashmir, during the President’s visit to India in
March. The organization also documents the
government’s arrest of human-rights activist
Rajiv Singh Randhawa, who was the only eye-
witness to the police kidnapping of Jaswant
Singh Khalra, and other incidents. Khalra, the
General Secretary of the Human Rights Wing,
was subsequently murdered while in police
custody. The police picked up Mr. Randhawa
in June of 2000 when he tried to give British
Home Minister Jack Straw a petition on
human rights.

The Indian government has murdered over
250,000 Sikhs since 1984, according to the
Politics of Genocide by Inderjit Sigh Jaijee.
More than 200,000 Christians in Nagaland,
over 70,000 Muslims in Kashmir, and tens of
thousands of other minority people are also
being killed at the hands of the Indian govern-
ment. The U.S. Commission on International
Religious Freedom has cited India for ‘‘denial
of religious freedom to her people.’’

It is incumbent upon the United States as
the moral and democratic leaders of the world
to do whatever we can to spread freedom to
every corner of the world. We must impose
penalties on India for its violations of religious
freedom, as the law demands. We should de-
clare India a terrorist state, as 21 Members of
this House urged the President to do in a let-
ter earlier this year. We should stop most for-
eign aid to India until everyone within its bor-
ders enjoys the basic human rights that define
a democratic country. And we should urge
India to hold free and fair plebiscites under
international monitoring in Punjab, in Kashmir,
in Nagaland, and wherever there is a freedom
movement to determine the political future of
these states in the democratic way. Canada
has held periodic votes in Quebec on its polit-
ical status. In America, we have done the
same for Puerto Rico. When will India follow
the lead of the real democracies in the world
and allow people to decide their own future by
the democratic means of voting.

All of this information and more can be
found in the report of the Human Rights Net-
work, the Mishra article in the New York
Times, and an open letter to Indian Prime Min-
ister Vajpayee from the National Association
of Asian Indian Christians in the USA. I submit
these documents into the RECORD.

[From the Human Rights Network, Sept./
Oct. 2000]

INDIA’S BRUTE FORCE IN PUNJAB, KASHMIR &
NORTHEASTERN STATES

Mr. Pankaj Mishra’s article in the New
York Times (9/16/2000) is refreshing in its
boldness and articulate in its contents and
style. It is also a wake up call for India’s rul-
ing regime under Prime Minister Atal Bihari
Vajpayee. It underscores the fact that during
the last two decades ‘the central government
. . . has used brute force in Punjab, the
northeastern states, and now in Kashmir to
suppress disaffected minorities.’ He warns
that ‘‘the preference for force over dialogue
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